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AGREEMENT
Pursuant to the provision of Chapter 150E of the General Laws of the
Componwealth of Massachusetts, this contraot is made this 1st day of
-8eptember, 2011 by the School Committee of the Town of Mansfield (hereinafter
scmetimes referred to as the Committes), and the Mansfield Educators

Agsoociation (hereinafter sometimes referred to as the Association).
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PREAMBLE

Recognizing that our prime purpose is to provide education of the
highest possible quality for the children of Mansfield as economically and
efficiently as is possible, and that good morale within the teaching staff of
the Mansfield schools and group and individual contaaot with the citizens of
Mansfield are essential to achisvement of that purpose, we, the undersigned
parties to this Contract, daclare that:

a.

Under the law of Massachusetts, the Committee, eleocted by the
oitizeng of Mansfield, has final respcnsibility for |
aestablishing the educational policles of the publie schools of
Mansfisld, The Committee is a publie body established undex
and with powers provided by the statutes of the Commonwealth of
Magsachugatts and nothing in this Contract shall be deemed to
dercgate from or impair any power, right or duty conferred upon
the Committes by statute or any rule or regulation of any
agenay of the Commonwealth.

The Superintendent of 8choole of Mansfield (hereinafter
referred to as the Superintendent) has responsibility for
carrying out the policies so established. The Superintendent
is charged with the management of the schools under the
provisions of Massachusetts General Laws Chapter 71 and nothing
in this contract shall dercgate from or impair any power, right
or duty conférred upon the Buperintendent by law.

The teaching staff of the public schools of Manafield has
responsibility for providing in the classrooms of the schools
education of the highest possible quality.
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ARTICLE I
RECOGNITION

S8sotion 1. For the purposes of collective bargaining with respect to
wages, hours of work, standards of productivity and performance, and other
conditions of employment and the negotiation of collective bargaining
agreements and any questions arising thereunder, the Committes reaognizes the
Association as the exclusive bargaining agent and representative for all
Professional Employess, including nuxses, employed by the Committee, except
the Superintendent of Schools, Direstor of Curriculum and Instruation,
Direator of Finance and Operations, Principals, Agsistant Principals,
Director of Buildings and Grounds, Direactor of Technology, Athletic Direotor,
Food Service Direotor, and Diraectors and Supervisors to the extent of their
Diractor or Supervisor responsibilities.

Bection 2. Whenever used in this Agreement, the words "Professional
Employea", "teacher", "nurse", and "employee" shall hava the same meaning,
unless a different meaning is plainly required by the context. Such toxms
shall mean member of the bargaining unit,

Section 3. Nothing in this Agreement shall be deemed to limit any of
the rights offered employees and their exclusive representative under the
provisions of Chapter 150E of the General Laws of Massachusetts.

Section 4. Any teacher who is a part-time employee shall be entitled
to all the benefits of the contract on a pro-rated basis,

ARTICLE 1T
MANAGEMENT RIGHTS

Section 1. The Committee is a public body established under and with
powers provided by the laws of the Commonwealth of Massachusetts, and nothing
in this Agreement shall be deemed to derogate from or impair any power, rzight
or duty conferrad upon the Committee by law or any rule or regulation of any
agenoy of the Commonwealth, The Committee retains all the powers, rights and
duties that it has by law and may, subject to this Rgreement, exercise the
sane at its disoretion.

The Buperintendent of 8chools is vested with authority and powers
provided by the laws of the Commonwealth of Massachusetts and nothing in this
Agreement shall be deemed to derogate from or impair any power, right or duty
conferred upon him/her by law. The Buparintendent retains all the powers,
rights and duties that he/she has by law and may subject to thia Agreament
exeralise the same at his/her discretion.

ARTICLE TIT
NO STRIKES

Section 1. The Asscoiation shall not engage in & strike, and no said
Professional Employea or the Associmtion shall induce, encourage, or gondone
any strike, work stoppage, slowdown or withholding of services by said
Profaessional Employaes.
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Section 2. Any Professional Employee who engages in a strike shall
ba subject to disoipline and discharge proceedings by the Committee.

ARTICLE IV
GRIEVANCE PROCEDURE

Baction 1. Thae purpose of the procedure set forth in this Article is
to produce prompt and equitable sclutions to those problems which from time
to time may arise sand affeat the conditions of employment of the Profesaional
Employees covered by this Agreement. The Committee and the Association
desire that such procedure shall always be as informal and confidential as
possiblae.

Section 2. Nothing contained in this Article shall be construed as
limiting the right of any aggrieved employee from discussing his grievance
informally under the grievance procedure and from having his grievance
adjusted, without the intervention of the Assooclation, provided any such
adjustment is not inconsistent with the terms of this Agreement and provided
that the Assooiation has bean given the opportunity to be present at such
adjustment to state its views.

S8gction 3. A grievance is defined as a question, complaint or
dispute involving the meaning, application or interpretation of or compliance
with the terms and provisions of this Agreement. 2Any matter which is not
specifioally covered by the provisions of this Agreement or which is resexved
to the discretion of the Committee by the terms of this Agreement shall not
be the subjacst of a griavance.

Saection 4. Grievances, except as is otherwisge provided for herein,
shall be processed in acocoxdance with the Ffollowing procedure:

a. Level Ona., The aggrieved employes shall first present his
grievance orally or in writing to his immediate supervisor. If the grievance
is presented in writing, it shall give a summary of the facts involved, the
provision or provisions of this Agreement allegedly violated and the relief
desired. The immediate supervisor shall advise the aggrieved employee in
writing of the deacigion mada with raspact to the grievance within five (5)
schoeol days after the grievanca is presented.

b, Level Two. If at the end of the five (5) school days next
following the presentation of the grievance at Level One
the grievance shall not have been disposed of to tha employee's satisfaction,
the aggrieved employee or the Assoclation may within five (8) school days
thereaftor submit his grievance in writing to the Superintendent. The
written grievance shall give a summary of the facts involved, the proviasion
or provigions of this Agreement allegedly violated and the relief desired.
Within ten (10) school days after receipt of the written grievance the
SBuperintendent shall meet with the aggrieved employese and a representative or
reprasaentatives of the Asscciation in an effort to settle the grievance. 1In
the event of the abgence or disability of the Superintendent, his dasignated
reprasentative shall act on his behalf, Within ten (10) school days after
the conclusion of said mesting, the Superintendent or his representative, as
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the case may be, shall advise the aggrieved employee and the Assocociation in
wxlting of his decision concerning the grieovance.

o. Level Three, If at the end of the twenty (20) school days next
following the presentation of the grievance at Level Two the grievance shall
not have been disposad of to the employee's satisfaction, the aggrieved
employee or the Association may within five (5) school days thereafter submit
his grievance in writing to the Committee. In the aevent that the School
Committea notifies the Association that a grievance is not within its
jurisdioction, the Assooiation shall be entitled to proceed to arbitration
pursuant to the provisions of Level IV below. Within ten (10} school days
after raceipt of the written grievance, the Committee shall meet with the
aggrieved employee and a representative or representatives of the Assooiation
in an effort to settle the grievanca. The Committee shall, within ten (10)
school days after the conclusion of said meeting advise the aggrieved
enployea and the Association in writing of its decision with respeot to the
grievanca,

d. Level Four, If the Assoociation is not satisfied with the
dispogition of the grievance at Level Thrse or if no decision has been
rendered within ten (10) school days after said meeting of the Committes, the
Assoociation and the aggrieved employee, the Assoociation may, by giving
written notice to the Committee within ten (10) school days after the date of
the Committee's decision in Level Three or within twenty (20) school days
after said meeting with the Committee if no decision has been rendered,
present the grievance for arbitration. In such case the following procedure
will be followed:

L. The Agsgociation shall forthwith submit tha grievance to
the American Arbitration Association, Boston,
Masgsachusetts, for disposition in accordance with the
applicable rules of said Amerxrican Arbitration
Assoociation.

2. The arbitrator selected shall hold hearings promptly
and, unless the time shall be extended by mutual
agreoment, shall issue his deocision not later than
thirty (30) days from the data of tha glosa of the
hearings or, if oral haarings have been waived, from the
dzte established for the final submission of avidence
and briefs,

3. The arbitrator’s decision shall be in writing and shall
set forth his findings of faat, reasoning, and
conclusions. The authority of the arbitrator shall be
limited to the terms and provisions of this Agreement
and to the question or questions which are submitted.
The arbitrater shall have only the power to interprat
what the parties to this Agreement intended by the
spacific clause in the Agreement which is at issue. The
arbitrator shall be bound by the provisions of this
Agreement, and he shall not have any authority te
establish salaries ox other compensation, nor to add to,
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subtract from, modify or otherwise change any of the
terms or provisions of thie Agreement. The arbitrator
shall not award back pay or any other form of
compensation beginning e¢arlier than the start of the
school year during which the grievance was filed.

4, The decision of the arbitrator shall be final and
binding upon the Committee, the Assocoiation and the
aggrieved employea, to the sxtent permitted by law.

5. The fee and expenses of the arbitrator and the sxpense
directly related to the arbitration hearxing shall be
sharad equally by the Committee and the Assooclation.

Begtion 5. If at the end of the thirty (30) school days next
following the oocourrence of any griavance or the date of the first knowledge
of its ooourrence by any employee affected by it, the grievance shall not
have bean pressnted at Level Two of the procedure set forth above, the
grievance shall be deemed to have been waived. Any grievance in course under
such provisicn shall also ba deemed to have been waived if the action
regquired to present it to the next level in the progedure shall not have baen
taken within the time specified in the procedura.

Section 6. If, in the judgment of the Association, a grievance
affeots a group or olass of employees, the aggrieved employeae or the
Association may submit such grievance in wxiting directly to the
Superintendent and the processing of such grievance will begin at Level Two
as set forth above. The Association may process such a grievance through all
levels of the grievance procadure evan though the aggriesved smployee does not
wish to do so.

Among the fmotors which may be considered by the Assocxatmon in
making a judgment regarding a group or class grievance ara:

1, a group or class grievance should contain a common iesue
and arise in & similar setting,

2. if a grievange affacts the employees in one building, it
should be initiated at Level I and,

3. if =@ grievance affects employees in more than one
building it may be initiated at Level II.

Section 7. The time limits herein above specified for the bringing
and processing of a grievance may be extended by mutual agreement of the
Assoociation and the Committee. All such agresaments to extension must be in
writing,

Section B, HNo written communication, other doocument, or record

relating to any grievance shall be filed in the personnel file of any
employes involved in presenting such grievance.
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ARTICLE V
WORK YEAR, WORK DAY, WORK LOAD, AND JOB SHARING

Section 1. Effective beginning with the 2012-2013 school year, tha
work year of all said Professional Employees, except the High Schosl Guidance
Department Head, shall begin not earlier than September 1**, and sghall
terminate no later than June 30" in the following calendar year and shall
consist of one hundred eighty~two {182) wozrk days. The Friday before Labor
Day shall not be a workday. Effactive September 1, 1998, the work year for
8chool Nurses shall consist of 184 days. A work day is defined as a day when
the attendance of all Professional Employees is required. All said
Professional Employees shall be required to attend the orientation day held
on the first day of the work year, the one hundred eighty (180) days that
students are required by the Committee to be in attendance at scheool, and one
professional development day. In addition to said work days new teachers in
the Mansfield School System shall attend one (1) additional orientation day
during the week prior to the beginning of the school year and work seven (7)
hours at the disoretion of the building principal. Such additional
orientation days shall not be inoluded in the said work year. These meatings
are to be contiguous to the school day and in hourly increments. Work days
on which school is cancelled for any reason shall be made up on days
determined by the Committee. The Committee, at its option, may schedule
contiguous to the contractual work year, two (2) professional development
days or parent oconferencea days for all staff with compensation at the
applicable per diem rate. Any additional student days added to the school
yvear shall be compensated at the per diem rate,

Section 2. The normal work day of all Professional Employeass shall
ba comprised of seven (7) hours, including a duty-free lunch period of at
least twenty (20) minutes per day. Building Principals xetain the right to
establish starting and ending times consistént with the unique needs of tha
building and/or program.

Seation 3.

The work year of the High 8chool Guidance Department Head shall
consist of two hundred (200) work days. 8aid work year shall include the one
hundred aighty-twe (182) days that all other Professional Employaes are
required to be in attendance at school, no more than ten (10} work days
immediately prior to the beginning of the said work year of all other
Profassionael Employees and no more than ten (10) days immediately after the
end of the said work year of all other Professional Employeas. Said work
days shall not include Sundays, Saturdays, or legal holidays.

The workday and work year of the Guidance Department Head shall be
the same as for all other Department Heads. The new Guidanoe Department Head
shall be paid at the same rate as other Department Heads. The new Guidanse
Department Head may be required to work up to an additional eighteen (18)
days per year, whidh days shall be compensated at the rata of 1/182 of the
annual salarxy of the Guidance Department Head for each day.

Section 4.

a. Professional employeea shall not be required to attend more
than twelve (12) afternoon meetings of a maximum length of one (1) hour
called by any administrator(s) beyond the contractual school day per school
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vear, except for meetings with individual students and/or individual parents.
Except in c¢ase of emergency, at least three (3) school days' notice shall be
provided for such meetings.

b. Professional Employees shall be required to attend not more than
three(3) evening meetings. )

Section 5. All Profeassional Employess shall have a duty-free lunch
period of at least twenty (20) minutes in each day.

S8ection 6. Secondary teachers, grades 6 through 12, to the extent
possible will not ba required to teach more than two (2) subjeats nor have
mora than a total of thrae (3) different teaching preparations.

Becticn 7. Teachers in the High School, Middle School, and
departmentalized Elementary Schools shall have at least five (5) preparation
pariods during each school week., Elementary teachers shall have fivae (5)
preparation periods during the course of a waek when special subject teachers
are instructing their oclasses, provided, however, that said elementary
teschers shall assume the responsibility for acquainting themselves with the
objectives of the lessons taught and with the activities planned by said
special subject teachers in order that they may effectively follow up said
lesson objectives and planned activities. At the Elementary Level Grades
1-5, teachers shall have no less than five (5) preparation pericds per week.
A preparation period shall be scheduled for each day, provided that in
unusual cirocumstances where a teacher does not gat a daily preparation
period, he or she shall be assigned at least Five preparation periods during
the week. Preparation periods shall not be soheduled outside of the student
day. Specialists shall receive the same amount of preparation time as is
provided to regular classroom teachers in the grade level to which they are
assigned. The term "specialists" sghall include special education staff and
temchers of art, musioc, health teachers and physical education.

Section B. Based upon a seven (7) period day, Teachers of English,
Bocial Studies, Mathematics, Science and Forsign language shall be assigned a
maximum of five (5) teaching periods daily unless a situvation arises whereby
it would be in the best educational interests of the students to do
otherwise. In that instance the assigning of a sixth teaching period would
not oceur until the teacher and the Manafield Edusators Association had been
consulted and the teacher had agreed to the extra teaching period. It is
understood that such agreement by the teacher would be for one year only and
would have to be renewed yearly, if continuation appeared warranted.

It is expressly understcood that 8cience teachers may be assigned six
(6) teaching periods on gertain days becauze of scheduling problems, but that
unless otherwise noted, their total
number of teaching periods per waek will not exceed twenty-five (25),

Based upon a four {4) block day consisting of 84 minute blooks,
teachers at the high school shall bae assigned a maximum of three teaching
blocks daily. Each teacher shall be provided ona (1) preparation period of
eighty-four (84) minutes on a daily basis, Teachers at the high school may
ba aasigned one (1) ten minute homerocom period per week. 8uch homeroom
period will not inorease the teacher work day.

7
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Section 9. In the case of Business (typing oclasses only) Home
Economias, Industrial Arts, Art, Music, Special Education Physical Education,
and Health, the Committee shall strive to assign & maximum of five (5)
teaching periods daily or a maximum of twenty-five (25) teaching periods per
wesk, However, such teachers may be assigned six (6) teaching pericds in a
day or up to thirty (30) teaching pexiods por week, in case of scheduling
problems. 1t is understood that the sixth teaching period would be in liau
of other duties normally assigned by the Pringipal during that teaching
period.

Section 10. Department Heads shall be given adequate time during
their work day to perform their supervisory and administrative duties. Such
time shall be in addition to the preparation periods provided for in Sectien
7 above., MNMiddle School House Masters shall be raguired t¢ teach no more than
two (2) periods or the eguivalent thereof per day. Department Chairs and the
Director of Guidance who supervise Grades 7-12 shall not be required to teach
or counsel, respectively, more than one block or two (2) teaching periods per
day.

Sestion 11, The Committee will make every effort to replace sbsaent
teachers with a substitute in =2ll subjects., No teacher may ba required to
agsune the assignment of an absent teacher in lieu of his or her preparation
period on more than five (5) occasions in any one school year., Teachers may
voluntesr to teach in lieu of their preparation periods, A list of
volunteers will be maintained except that it is understood that such list
will not be the exclusive source of volunteers. In the event that & teacher
is so raquired or when a teacher so volunteers, he/she shall bae paid $20.00
per coverage., In each such case the teacher shall use his/her best efforts
to teach the class or othorwise fulfill the assignment of the teacher being
replaced, Non-voluntary assignment from a preparation period shall be the
last option used by the Adainistration.

Saction 12, Any teacher who teaches both seations of an A/B Bloock
shall be paid a 8500 stipend per semester, No teacher in the English,

Math, Science, Sccial Studies or World Language departments will be requiraed
to teasch both sections of the A/B Block. Any teacher from the English, Math,
Science, Bouial Studies or World Language department who voluntesrs to teach
both sactions of the A/B block shall be paid the stipend of 3500 per
semester.

Saction 13, The School Committee agrees to provide professional
employees with a copy of the school calendar for the next sochool year no
later than May 15" of the preceding year.

JOB 'SHARING
Section 14, A, A teacher who is employed on a full-time bagis and
who desire to participate in a job sharing position, shall inform the
Superintendent in writing by April 1°° of the preceding year that he or she is
willing to aceept a reduation from a full-time to a part-time position.
Such teacher shall also indicate in writing that he or she understand that,

8
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onae such reduction to a part-time position is made, the teacher cannot
thereafter change his or her mind and displace or intrude upon the recall of
a lesa senior teachsr to attain full-time status, without permizsion from the
Buperintendent of Schools,

B. It is glearly understood:
* The Administration reserves the right to approve or reject any request to
job &ghara.

¢ While assigned to a part-time (job sharing) position, the Baxrgaining Unit
member relinquishes his or her rights to displace a full time member of
the Bargaining Unit.

* The Town will be responsible to contribute to one health care plan for
each job~share position. '
The part~time position will be prorated for the purposes of seniority.
The salaries of the two individuals will be cost neutral to the School

. Committee,

* Nothing in this Article shall preclude the appointment By the Committes of
a teacher assigmed to a job sharing position to a full-time teaching

pogition,
c. Job sharing shall mean the sharing of the performance of the duties
and responsibilities of the position. The commitment of a teacher to a

job sharing position shall be for one year,

D. The following working conditions shall apply to teachers participating
in job sharing:

i. The regular work week for such teacher shall bs one~half tha
regular work week for full time teachere, 18 and 17.

2, Both teachers will work the entire work day for the first five (5)
days of school and for tha last five (5) days of school,

3. Half~days and in-service times shall be shared with the two
teachers taking turns at coverage and reporting to each other.

4. Both teachers will be present for parent conferences and
ourriculum nights. :

5. Both teachers will arrange meeting times to evaluate students and
mark report cards.

6. If there is a temporary staffing interruption dus to illness or
othar reasons, the teacher who is available for work will cover
the absent teacher whenever possible, thereby eliminating the nead
for a substitute.

7. The preparation time provided for teachers in Article XII of the
Agreement shall be shared by each teacher.

8. Each teacher’s salary will be prorated according to the full time
aquivalenay pursuant to the terms of this Agresment.

E. A teacher working in a job sharing position who chooses to work in a
full-~time position the following school year shall be eligible for any vacant
position for which they are certified. However, thay shall not have the right
to displace a full-time teacher.

Bection 15. The X2 software program shall be implemented at the high
school as follows:

9
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a. All teachers at Mansfield High School shall post a brief
desoription of upcoming course aontent on the school department’s
secure website using the X2 software program. The information
that should be posted on the website inoludes upooming course
content, lessons and unit topics.

b, Teachers shall identify upooming assessments, whether tests or
major assignments/projects and the projected deadline and/or test
date in the information that they post on line. This information
shall be updated at the start of each unit or every three (3)
weeks, whichaver comes first.

ARTICLE VI
SALARIES

Begtion 1. S8ubjest to the provisions of this Agreement, thea
compensation of each Professional Employee for his work year shall be
determined in acgordance with and shall conform to the salary schedules,
other rates of compensation and the aschadule of supplementary compensation
set forth in the salary schedule, which is attached hereto and made a part
hereof. ’

Secticn 2. The Superintendent of Schools shall determine in
acoordance with the provisions of this Article and the salary schedules other
rates of compensation for each Professional Employea,

Segtion 3. Each Professional Emplovee employed as a teacher shall be
placed on the Salary Schedule in accordance with his trainiag and experience,

Section 4. Each such Professional Employee shall, as of the
beginning of each work year in September, receive step-inorements
suqecessively to the next higher rate within his salary schedule, subject to
the following ¢onditions:

a. That he/she has worked at least one hundred (100) days during
the preceding school year with the Mansfield 8chool S8ystem or in ancother
school system. All days in which a Professional Employee is in a pay status
shall be considered as days worked.

b. That his/her work performance for the preceding school year
shall have been evaluated as being satisfactory.

. Teachers are expected to meet all minipum requirements
established by the Department of Education, effective July 1, 2004, for
recertification and licensure for movement on the salary scale. Seminars,
workshops or in-servioce programs must reflect fifteen (15} hours of course
work for each craedit awarded. Courses or workshops to be creditable must be
approved in advance,

8ection 5. Each Professicnal Employea who completes education bayond
the Bachelor's Degrea so as to become sligible for placement on one of the
salary schedules established for teachers with education beyond the Bachelor
Degres shall be placed on the corresponding step of the salary schedule for
which he becomes eligible at the beginning of the first pay period in
September or the beginning of the first pay period in March, whichevar first

10
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ocours after the completion of such education. In order to be eligible for
movement from one lane to another, a professional employee must notify the
Superintendent in writing by no later than Mazch 1lst of the precading school
vear of his/her anticipated eligibility for a lane movement. Satisfactory
evidence of the completion of such education must be presented by the
employea to the Superintendent of Schools before he is placed on tha new
salary schedule. In-service credits approved in advanced by the
Superintendent may be oradited for such advancement. with such notice. In lieu
of attaining three (3) semester hours credit as herein provided, a
profesgional employee may satisfy the requirements set forth below:

a, Conduot a course, seminar, or program which has been
approved in advance by the Superintendent of Schools and which is of benefit
to the aschool syatem. The time allotment for such a course, seminer or
program shall be not less than thirty (30) hours.

b. Teachers may submit to the Superintendent for
prior approval, a proposal for a project.that is of special interest to the
teacher and the Mansfield School System. This project is separate from any
course work being pursued at a university and separate from any of their
presoribed agesignments within the school system.

¢. This project can be of a research nature or the
trial of an innovative idea within the olassroom. Evidencae must be presented
that a ninimum of 30 hours of work outside the ¢lassroom aativity have been
invested in the project. Three (3) credit hours will be given for completion
of the project and these aredits will be applissble to advancement on the
Teachers' Balary 8cale. Final approval of the project is by the
Superintendent of Schools,

Section 6. A Proflessional Employee assigned to perform the duties of
a position or positions desoribed in the Schedule of Supplementary
Compensation set forth in the salary schedule shall be paid the compensation
provided for such position or positions in said schedule in addition to his
regular teacher's salary.

Teachers serving in the capacity of mentors, curriculum associates,
team liaisons, team leaders or curriculum speciaslists have the option of
receiving either a stipend oxr (3) credits for movement on the salary scale.

Assignments of Professional Employees to any such position ox
positions shall be for one school year only and shall not ba construed as
creating any kind of tenure in such positions.

Seagtion 7. The compensation of all Professional Employess shall be
paid begioning with the second Friday after the beginning of the school year,
Compensation shall ba paid in either twenty-six (26) or twenty-one (21)
equal bi-weekly installments at the option of the employes. A Profassional
Employee on the twenty-six (26) payment plan, who decides to raceive the
balanca of the compeneation due him/her for the current sschool year, in
his/her salary check covering the pay period in which the school year ends,
shall so notify the Buperintendent, in writing, no later than April 15th of
said year. Professional Employees who wish to be paid in twenty-one (21)
payments for the school yvear or change to twenty-six payments or vice versa
shall so notify the Superintendant, in writing, during the month of August
immediately prior to the school year in whioh such change shall take effact.
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The oompensation for all Professional Employces for all supplenentary duties
(see supplementary compensation schedule) will be as follows: each
Professional Employee will ba allowed to seleot from one of the following two
mathods of payment:

1. The compensation for supplementary duties will be divided inte
equal payments covering the time period for said duty and paid as part of
each paycheck during that period.

2, The compensation for supplementary dutias will be paid in full
at the end of the time period for said duty. The method of payment shall be
selected upon acceptance of such supplementary duties,

Sgation 8. The daily rate of compensation for each Professional
Employes for the purpose of determining the deduction to be made in his
compensation for each day he is in on a non-pay status and for determining
the amount of compensation to be paid to a Profassicnal Employee who lsaves
the employ of the Committee prior to the end of his work year ' shall ba equal
to his annual rate of compensation divided by the number of work days in his
work year. A Professional Employee who leaves the euploy of the Committee
prior to the end of his work year shall bs entitled to receive as his total
compensation for such year the amount of such daily rate of compensation
nultiplied by the number of days he has been in a pay status in such year,

ARTICLE VII
PATD ABSENCE BECAUSE OF ILLNESS

Section 1. Absence Begause of Illness with pay shall be granted in
the manner and to the extent provided in this Article to each Professional
Employee whe is incapacitated for the performance of his duties by illness or
injury or who is regquired to be absent besoause of a sericus illness in his
immediate househald.

Bection 2, Each Professional Employee who has completed one school
year of employment by the Committee shall be entitled to fifteen (15) days of
Paid Absence Because of Illness as of the first day of his work year. Eadh
Brofessional Employee who has not completed one school year of employrment by
the Committee shall acorue Paid Absence Beocause of Illness days at the rate
of one and one-half (1 %) days of each month of the work year provided,
however, that each such teacher shall at the commencement of employment be
permitted to use up to five (5) sick days which will be charged against days
subsequently accrued. The maximum number of days to be accruad shall bs 180,
Each Professional Employee shall be informed by the Superintendent of Schools
by October 1st of cach school year of the number of Paid Absence Because of
Illness days he has accumulated,

8gction 3, Professional Employees may be required to submit madical
certificates in support of requests for Paid Absence Besause of Illness, The
Superintendent may request a medical certificate after five (5) consecutive
days of absenca. The Superintendent will then decide whether or not (s)he
will be required to continue presenting a medical certificate in support of
his/her Paid Absence Because of Illness request,
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The Committes shall reimburse employees for any fee charged, which is .
an added cost to the teacher, in obtaining a medical certificate which is
requirad by the Supsrintendent.

Section 4. A Professional Employee may utilize Paid Absence Because
of Illness days up to a maximum of Ffive (5} days in each work year in the
event of serious illness requiring bedside or housechold attention by the
Professional Employee of his spouse, child, parent or other member of the
Brofessional Employee's immediate household.

Section 5. A Professional Employee who is unable to work because of
an ocoupational injury, which is incurrad in the course of his enployment by
the Committee and which is compensable under the provisions of the
Massachusetts Workmen's Compensation Act, shall upon his written request to
the Committea, receive as a charge against his acorued Paid Absence Because
of Illness the difference between his current salary and the amount he
raceives as Workmen's Compensation,

. Bsgtion 6. Professional Employees who have a seriocus illness and
have exhausted their own paid absence because of illness may make application
to receive additional paid leave to the Paid Absence Because of Illness Bank,

The Bank shall be maintained at a minimum of one (1) day per
Professional Employee and a maximum of two (2) days per Professional Employee
each vear,

The Paid Absence Because of Illnsss Bank shall be administered by a
Committee consisting of four members, two designated by each of the Committee
and the Association. The Committee shall determine the eligibility for use
of the Bank and the amount of leave to be granted.

If the Paid Absence Beoause of Illness Bank is exhausted, it shall be
renawed by the contribution of one (1) additional day of Paid Absence Bacause
of Illness by each Profaessional Employee coverad by this Agreement. Such
additional day will be deduoted from the Teacher's annual fifteen (18) days
of Paild Absence Because of Tllness. The Paid Absence Because of Yllness Bank
Committee shall determine the time when it becomes neaessary to replenish the
Bank.

Saction 7. A Professional Employes who leaves the employ of tha
Committes shall not be paid for any unused Paid Absence Bacausa of Illness
days whioch he has accumulated.

Baction 8. Professional Employees who leave the school during the
school day will be charged a full Paid Absence Begause of Illness day if they
leave prior to completing a half day and one-half day Paid Absence Because of
Illness Day if they leave after completing a half day but prior to completion
of that full day,.
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ARTICLE VIII
LEAVES OF ARSENCE WITH PAY

Seotion la., Paersonal Days, Professional Employees may be granted up
to twe (2) days off per year without loss of pay, (1) on days when they are
unable to report for work because of amergency and unavoidable conditions,
and (2} to attend to urgent personal matters that cannot bes reasonably
attended to outside of the normal work day. Such days shall not be granted
on the day before or the day after a holiday, or a vacation periocd, except in
the case of absences caused by emergency and unavoidsble conditions as stated
above. One of the two days shall be granted at the discoretion of tha
., Superintendent, and.one shall be granted as an entitlement in accordance with
the sbove standards. Except in cases of emergency, application for such
leave shall be processed through the employee's immediate supervisor with
three (3) daya' advance notice, and tha employes shall be notified whether
the request has been granted at least twenty-four hoursg prior to the date of
the leave, ’ .

Section 1b, Bargaining unit members may accumulate up to five (5)
paid personal days, tha two noted in 8sction 1A, and an additional three (3)
unusaed days. .

The carried over personal days can be used exolusively for religious
observances, commencement exercises, and weddings for members of the
immediate family.

The Superintendent:, at his sole disoretion, reserves the right to
grant the use of accumulated personal days for reasons not identified above.

Section 2, Profaessional Employees shall be granted, without loss of
pay, leaves of absence for pericds not in excess of five (5) days in the
event of death of the employee's spouse, child, grandchild, parent,
grandparent, parent~in~law, brother, sister, brother-in-law, sister-in-law,
aunt, uncle, perscn living in the same household as the employeas or a member
of the immediate family of such person in the same household for the purposes
of bereavement and attendance at funeral serviges. The notice of leave undar
this section and the anticipated length of such leave shall be provided to
the principal as soon as possible, ILeave without less of pay in the event
of the death of a relative other than listed above, or ¢lose friend shall be
at the disoretion of the Superintendent.

Baction 3, Professicnal Employees mey be excused, without loss of
pay, by the Superintendent for the purpose of attending educational
confaorencas.

Section 4. Time necessary for a required appearance in any legal
proceeding which resulte from a Professional Employee's activities in
furtheranoce of 8chool Committee business shall be granted upon notification
to the Superintendent. Leave under this Seation shall not bes granted
relative to any legal proceading which the employea has iniltiated against the
Mansfield School SBystem or in which the Professional Employee is appearing
for or on behalf of an individual who has commenced proasedings against the
School Committee,
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Begtion 5. Employess shall be grantad a leave of absence, without
Joss of pay, for the observance of religious holidays up to a maximum of
three (3) days in a gschool year subject to the condition that the employee iz
regquired to cbserve the day as a holiday as a tenet of his/her religion.

Section 6. The Mansfield Educators Assoaimtion in its entirety
shall ba granted eight (8) days paid leave to attend gonferences or
conventions sponsored by the National Educators Assooiation and/or the
Massachusetts Teachers Assooiation, Such leave will not be deducted from
either personal or sick leave.

ARTICLE IX
LEAVES OF ABSENCE WITHOUT PAY

Seotion 1, A Leave of Absence Without Pay not to exceed two (2)
years may ba granted to any Professiconal Employee with professional status
who joins the Peace Corps or serves as an exchange teacher and is a full-time
participant in either of such programs. Upon return from such leave, the
Profassional Employea will be placed on the salary schedule at the level he
would have achieved if he had not been absent on such leave.

Section 2, Military leave without pay will be granted to any
Professional Employee who is inducted or enlists in any branch of the Armed
Forces of the United States, Such leave of absence shall not exceed the
period of the employee's initial induction or enlistment, as the case may be.
Upon return from such leave, the Professional Employee will be placed on the
salary schedule at the level which he would have achieved if he had not been
sbgent on such leava.

Bection 3. A Professional Employee may ba granted a leave of absence
without pay or increment for a period not to exceed ona (1) year for the
purpose of caring for a sick member of the employee's immediate family.

Section 4. A Professional Employee with professional status, whose
personal illness extends beyond the period of time for which he is entitled
to receive sick leave, may be granted a leave of absence without pay or
inorement for such time as is necessary for his recovery from such illness,
subject, howaver, to a maximum period of one (l) year. Requests for such
leave will be supported by appropriate medical evidencae.

Section 5. An employee may apply for a leave of absence for a period
of one (l) school year to engage in azlternate career exploration. The
requast, along with the reasons therefore must be submitted in writing to the
Superintendent no later than March lst precading the year in which the leave
is to be taken. The Superintendent may grant or deny such requests at
his/her disoretion, and such decision shall not ba subject to grievance or
arbitration. An employse granted such leave must, in oxder to return,
indicate in writing his intention to do so no later than March lst of the
gchool year, prior to the date of return.

Bention 6. Leaves of Absence without Pay or increment may be granted
by the Superintandent to Professional Employees for purposes other than those
sat forth above,
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Section 7. The Leave of Absenae provided for under this Article may
be extendad by the Superintendent, Requests for the leaves or extension of
Leaves of Absence without Pay provided for-in this Article shall be submitted
in writing to the Superintendent and shal) gontain the reasons for the
raquest, The SBuperintendent shall respond in writing.

Bection 8. All benefits to which a Professional
Employea was entitled at the time his leave of sbsenca without pay commenced,
including unused acoumulated sick leave, will be restored to him upon his
raturn and he will be assigned to the same teaching position which he held at
the time said leave commenaed, if such position is available, or if it is not
available, to a substantially equivalent teaching position.
A Professional Employes wheo, at the time said leave commenced
vwas assigned to perform the additional duties of a position deseribed in the
Schedule of Supplementary Compensation
shall have no right to raturan %o such position upon his return from leave.
The determination as to what constitutes
a substantially equivalent position shall bhe made by the Superintendent in
each case,

ARTICLE X
MATERNITY LEAVE

Section 1. A leava of absence shall be granted for maternity
purpogses, to female Professicnal Employess on the terms and conditions set
forth in this Article.

Segtion 2, The employee shall notify the Superintendent in writing by
the end of her fourth month of pregnancy, of the date she wishes to commence
her leava of absence. Such notice shall include a written statement from
her physician attesting to the employes’s ability to continue performing the
full schedule of her duties and responsibilities. 8ha sghall be permitted to
continue on active duty until such date, provided she does perform the full
duties and respongibilities of her position and furnishes additional
statements from her physician upon the reasonable ragquest of the
Buperintendent or his/her designea.

Section 3. The employee may eleot to utilize her acocumulated Paid
Absance Becausea of Illness during her psriod of physinal disability. Paid
Absence Bagause of Illness shall be paild only during the time period in which
a physician certifies the employee to be physically diasabled and only to the
extent of the number of Paid Absence Beoause of Illness days the employee has
acoumulated. '
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S8sction 4. Maternity shall commence on the first day of absence for
nembers of the bargaining unit. Noxmal maternity leave shell he considered
to include up to twelve (12) weeks for a regular delivery and up to fourteen
(14) for a Caesarian delivery. Members of the bargaining unit are entitled
to receive up to forty (40) accumulated paid sick days during a normal
maternity leave. If a teacher elects to take a twelvae (12) week leave, the
twelve (12) week period shall commence with the teacher's absence to give
birth and conclude twelve (12) weeks thereafter. If the teacher alects to
take a leave for longer than twelve (12) weeks, the teacher may raturn
either at the opening of school in September next following the commencement
of the leave, or at the opening of school on the September next following the
September following the birth of the child,

A teacher who eleots a leave for more than twelve (12) wasks must
notify the Superintendent, in writing, no later than April 1, as to whether
or not she intends to return the following school year. If the teacher fails
to so notify the Superintendent by the April 1 next prior to the September of
her intended return, of her intention to return to the school system, she
shall be deemad to hava rasigned and the obligation of the Committea to
provide her a position shall cease. At least one month prior to her roturn
from leave, a teacher may bs required to furnish the Superintendent with a
statement from her physician attesting to her ability to resume the full
parformance of the duties and responsibilities of her position,

In cases of excsptional circumstances, a teacher may request, through
the Buperintendent, to return to hexr position earlier than her intended
S8eptember return date.

Baction 5. &ll benefits to which the employee was entitled at the
time her leave of absence commenced, inoluding any unused accumulated Paid
hbsence Because of Illness, shall, except as is otherwise provided herein, be
restored to her upon her return and she shall, except as otherwise provided
herein, be assigned to the same teaching position which she held at the time
such leave commenced, if such position is available, or, if it is not
available, to a substantially squivalent teaching position. An employea, who
at the tine said leave commencad was assigned to perform the additiocnal ’
duties of a position descoribed in the Schedule of Supplementary Compansation
set forth in said Appendix A, shall have no right to return to such position
upon her return from leave, The determination as to what constitutes a
substantially equivalent position shall be made by the Superintendent in
each case. Upon her return, the employes shall not advance in inorement
unless she shall have worked at least one hundred (100) days in the school
year in which her leave commenced in the Mansfield Public School System. The
Superintendent shall’'not be required to restore an employee on maternity
leave to her previous or similar position if other employees of equal length
of service oredit and status in the same or szimilar position have been laid
off dua to economic conditions or other changes in operating conditicns
affecting employment during the period of her maternity leave; provided,
however, that the employee on maternity lemve shall retain any preferential
consideration for any other position to which she may be entitled as of the
date of her leave commenced.
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ARTICLE X1
SABBATICAL LEAVE

S8eotion 1. A Professional Employee who has completed aix (6)
consecutive full school years of employment by the Superintendent shall be
eligible for a sabbatical leave for a period not to exceed one (1) year Ffor
the purpose of engaging in study or research. Not more than two (2)
Professional Employees in the bargaining unit shall be granted sabbatical
leave at any one tinme,

Bection 2. The Superintendent shall be notified in writing of the
Professional Employee’s intent to apply for a sabbatioal leave no later than
Decenber 1st. The application shall ba prasented to the Superintendent not
later than March 15th of the school year next prior for which the sabbatiocal
leave is desired.

The Superintendent shall decide which applicant if any shall be
granted sabbatical leave and shall notify each spplicant of his decision no
later than April 15th of the same year. The disposition by the Committee of
an application for sabbatical leave shall not be subject to the Grievance
Procedure set forth in Artiele IV of this Agreemont.

Section 3. A Professional Employee on sabbatioal leave shall be paid
fifty percent (50%) of the salary which he would have received if he had
remained on active duty with the Superintendent, exclusive of any
supplenentary compensation which he may have been receiving in addition to
his regular teacher's salary under the provieions of Article VI, Bection 6 of
this Agreement, provided, however, that in the event the Professional
Employee receives a grant or fellowship, the compansation to be paid by the
Committee when added to the amount of the grant or fellowship shall not
excead the salary the employee would have recsived had he remained on active
duty with the Committee.

Paid sabbatical leaves are limited to cne (1) yaar Enployees may
ragquest a second year of unpaid leave.

Section 4. Fach Professional Employee granted a sabbatical leave for
the purpose of engaging in raesearch shall submit, at the end of his
sabbatical leave, a written report to the Buperintendent of the research
program he has completed.

Section 5, Each Professional Employvae granted a sabbatical leave for
the purpose of engaging in study shall submit, at the end of his sabbatical
leave, to the Superintendent an official transcript of courses pursued and
grades received, said transcript teo become a part of his permanent record.

Section 6. The Supewintendent may, st his/her discoretion, terminate
for just cause any sabbatical leave he/she has granted.

Saction 7. Prior to the granting of sabbatical leave, a Professional
Employee shall enter into a written agreement with tha Superintendent that
upon termination of such leave, he will return to service in the Mansfield
Public 8chools for a period equal to twice thae length of such leave and that
in default of completing such service, ha will refund to the Town of
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Mansfield an amount equal to such proportion of salary received by him while
on leave as the amount of sexrvice not actually rendered as agreed bears to
the whole amount of service agreed to be rendaered.

ARTICLE XII
CLASB SIZE

Section 1. The Committes and the Association recognize that class
sizZe is an important facotor in rendering meaningful education. Therefore,
the Committee will, if when possible to do so, strive to reach the following
goals:

a. Elementary Schools:
Kindergarten and first grade 25
Seocond grade through fifth grade 25
b. Middle and High B8chools 30
. Laboratories, shop, home economics,

art, music, business and physiocal
education classes not to exceed
the capacity of the available space.

d. No spacial needs class shall have
more pupils than is provided by the
regulations of the Massachusetts
Dapartment of Education.

8zation 2. It is understood that the exercise of discretion
nacessary in reaching said goals lias solely with the Committesa.
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Segtion 3. B8ixty (60) days after the execution of the collestive
bargaining agreement, the Assoociation and School Committee agzree to establish
a Class 8ize Study Committee composed of thraa (3) Sohool Committee
representatives, one of whom will be a School Committes member, and three (3)
Asgoolation members. The Study Committee shall establish its rules of
progedure. The Study Committee shall review the issua of class sizes
throughout the Mansfield School System and issue a report of its findings to
the School Committee and Association for use in negotiations to the sucoessor
bargaining agreement. The raport shall not be binding or require aation on
the part of either party but they may use the report in negotiations for a
successor agreament.

ARTICLE XIII
NON-TEACHING DUTIES

. 8eation 1. The Committes and the Association acknowledge that a
teacher's primary responsibility is to teach and that his energies should, to
the extent possible, be utilized to this end.

Seotion 2. Professional Employees, other than health services
persconnel, shall not be requirad to administer eye and ear examinations,
administer medications or weigh and measure students.

Section 3. Assignments of Professional Employees to non-teaching
duties will be made on a reasonable basis. Every effort will be made to
achieve an equitable distribution of duties within each building, It is
understood that exceptions may ba mada in order to facilitate the scheduling
of preparation time, lunch time, or the delivery of direct services to
students. Teachers at the elementary level will ba assigned one (1) lunch or
racess duty per week exclusive of bus duty.

Section 4. The Committee will endeavor, when possible, to reguire
contractors to assume the responsibility for cocllecting sums for various
purposes, in lieu of having tha Professional Employee perform this task,
providing the added acost of collection is not so prohibit;va as to discourage
the sale of the particular item involvaed,

8ention 5. Extracurricular curricular duties shall be voluntary.
The Committee expressly reservaes tha night to hire parsonnel outside the
bargaining unit to perform compensatory extracurricular duties, if no
Professional Employee in the bargaining unit is available or qualified to
pexform said duties,

ARTICLE XIV
TRANSFERS, ASSIGNMENTS, VACANCIES AND PROMOTIONS

Segtion 1., Whenever a new position is established or any vacancy in
an existing position ocours during the monthas of September through April, it
will be adequately publicized by the Buperintendent of Schools by means of a
notice posted in each achool as far in advance of the appointment as
possibla. For the months of May through August, the following procadure
ehall ba the exclusive procedure for posting vacancies: the school department
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will post on the school’s Web site in anticipation all teaching positions
presently listed in the contract by no later than March 15th of each school
year, Bargaining unit members interested in a position posted by March 15th
must submit a letter of intent to the Buperintendent of Schools requesting a
voluntary transfer by no later than March 30th of the same school year. As
positions become vacant, the Administration will refer to the voluntary
tranzfer file and contact those staff members who have submitted a letter of
intent for an interview.

Segtion 2, All qualified Professional Employees will be given Ffive
(5) achool days after posting of the notice to make application for such
position, and the Superintendent agrees to give due weight to the
professional background and attainments of all applicants, the length of time
each has been in the employ of the Committee, and other relevant factors.
Preferaential congideration will be given t¢ qualified Professional Employees
already employed by the Committes. Employee applicants shall be given an
intezrview if the employes so requests, in writing.

Segtion 3. Appeintments made by the Superintendent will be made
without regard to race, oreed, color, religion, national origin, sex or
marital status.

S8action 4, Transfers and assignments shall bo made on a voluntary
basis whenever posszible. The Superintendent shall, however, when it
considers it necessary or desirable make inveluntary transfers or assignments
on the bagis of inverse seniority by grade or discipline., An involuntary
transfer or assignment will be made only after a meeting between the
Professional Employee and the Superintendent of Schools, or his designee, at
which time the employze will be notified in writing of the reasons for tha
transfer or assignment. In making transfers and assigmnments the
Superintendent will give consideration to the length of time the emplovees
involved have been in the employ of the Superintendent, Notice of transfers
and changes in assignments shall be given by the Superintendent to the
Professional Empleyees involved as soon as reasonably possible,

Saction 5. All professional euployees shall be given whenever
possible their teaching assignment flor the upcoming school year by the end of
the pravious school year,

Section 6. All professional employeaes shall be given whenever
possible their room assignment for the upocoming school year by the end of the
previocus school year but no later than August 1°%,

ARTICLE XV
ADVERSE ACTIONS

Bestion 1, No adverse action as hereinafter defined shall be taken
against any Professional Employea for discoiplinary or other reasons without
goed cause. For the purposes of the Agreement the term "advaerse actionV
shall mean only the following types of action:

a. Admenishment. An admonishment is a disoiplinary action taken
against a Professicnal Employee by the appropriate supervisory official for
21
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some infraction which is not of a serious nature. An admonishment nay be
oral or in writing,

b, Reprimand. A reprimand is a statement of official censure in
a formal letter to the Professional Employee £rom the Supsrintendent or his
designee for a serioua viclation.

c. Suspension. Suspension is an enforced temporary non-pay
status and absence from duty of a Professional Employee for disciplinary
reasons, The Professional Employee will be given written notice of his
suspension and the reasons therefora.

d. Demotion. Demotion, except as is otherwise provided harein,
is a change from one position to another position lower in rank or
compensation, imposed for disciplinary reasons or reasons of inefficiency.
The term "demotion" as used herein shall not include any action taken by the
-Buperintendent in not reappointing a Professional Employsae to a position or
positions dasoribed in the Schedule of Supplementary Compensation set forth
in Appendix A attached hereto, assignments to such positions being mada for
one school year only. The Professional Employee will be given written notice
of his demotion and the reasons therefore.

e. Dismissal. Dismissal, except as is otherwise provided herein,
is the dismissal of a Professional Employae from the employ of the Committee
for disciplinary reasons, for reasons of inefficiency or incapacity, or for
any other good cause. The term "dismissal” as used herein shall not include
the dismissal of a Professional Employeae without professional status who
has been teaching in the Mansfield Public Schools for less than ninety (90)
days and shall not include the action of the Superintendent in not renewing
the contract of a Professional Employee without professional status. This
shall not be qoneidered as Madverse action” as defined herein.

ARTICLE XVI
SUMMER SCHOCL AND FEDERAY, PROGRAMS

Section 1. The Committee will, as soon aa practicable, give notice
to its Professional Employees of opportunities for employment in the Summer
School and in Federal Programs conducted by the Committea.

SBestion 2. A Professional Employee wheo desires to apply for any such
position vacancy shall submit his/her application in writing to the
Superintendent within the time limit specified in the notice announoing the
vacancy.

Section 3. 1In filling vacant positions in the summer school and in
Federal Programs, the Committee will taka into consideration each applicant's
professional competence and attainment, Where the qualifications of
applicants, in the opinion of the Committes, are substantially ecqual,
preference will be given to employees of the Committes on the basis of their
seniority as such employees,
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ARTICLE XVII
TEACHER EVALUATION AND FILES

The primary purposa of svaluation is the improvement of individual
profeasional performence, reflecting an acceptable system-wide philosophy,
and serving as a guide for aonstructive superviasion.

Saation 1. All monitoring or observation of the work performance of
a teacher will be conducted openly and with the full knowledge of the
teacher. The use of eavesdropping, public address or audio systems, and
similar surveillance davices shall be strictly prohibited, unless
specifically agreed upon in writing. Teachers will be provided a copy of any
evaluation report prepared by their supervisors and the supervisor shall
disouss such evaluation report with the teacher, make
recommendations/suggestions as necessary as soon as possible following such
evaluation, and in no case later than ten (10) school days next following
such evaluation. Professional Employees may write a written reply to any
evaluation which is placed in their files, and such reply shall ba affixed to
the evaluation,

Baotion 2. Professional Employees shall be permitted to inspect the
contents of their personnel folder, files, cards, and records therein, and
upon request, will be provided copies of such contents and records.
Professional Employees will be entitled to have a representative of the
Asseoiation accompany them during such review,

Seation 3. WNo material which is in any way derogatory to the
Profegsional Employea, except any confidential material which may be receivad
prior to his/her empleyment, shall ba placed in his/her personnel file before
(s)he has had the opportunity to review such material and reply thereto, and
unless the material has been substantiated in fact, Tha Professional
Employee shall acknowledge that (s)he has reviewed such materiml by signing
his/her name te the copy to be filed in his/her personnel file. The
Professional Employee's signature shall, in no way, mean that (s)he agrees
with the contents of any such materiml. The Professional Employee shall also
have the right to answer any such material in writing. His/Her answer shall
be submitted to the Superintendent for review and shall be attached to'the
material to which it is in answer, and filed in his/her personnel file,

B8action 4, Any report, communication or memorandum made by any
administrator regarding a Professional Samployes which is derogatory shall be
brought to the attention of the employee and further, must be reasonsbly
investigated before any adverse action is tzken against such employes or any
material regarding such matter is placed in the personnel file of the
teacher,

Ssotion 5. Any complaint by a parent, student, or other person
directed toward a Professional Employee deemed serious enough to be included
within the personnel file of the teacher, shall ba promptly called to the
attention of the employea. The identity of the complainant shall ba known,
and the employee shall be afforded the opportunity to refute such complaint
in writing.
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8azotion 6. If a teacher is to bha disciplined or reprimanded by a
membar of the adminigtration, {s)he will be entitlaed to have a representative
of the Association present.

Section 7. All naw employees will be given copies of the evaluation
procedure within two (2) weeks of their entrance into the bargaining unit.
The Buperintendent shall ba raesponsible for setting proper yearly dates and
the notification to Professional Employees of such dates.

S8eation 8. Each time an evaluation visit is made that will result in
tha complation of the "Summary of Evaluation Visit" form, the avaluator must
inform the person being observed and evaluated of the fact that {s)he is
being visited for the purpose of evaluation. This notification may be oral
or written prior to or at the sommencement of the evaluation,

Seotlion 8. It is agreed that a Btudy Committee will be established
composad of four (4) persons appointed by the Association and four (4)
persons appointed by the Committee., Such Study Committee shall ba
established by October 1, each year for the purpose of on-going review of the
evaluation procedure. Proposed changes to the gvaluation procedure must be
reviewad and recommended by the joint committees.

ARTICLE XVIII
LEARNING MATERIALS

) The Committee recognizes the professional compatence and skills of
its Professional Employees in relation to tha selection of learning materials
for usa in the schools and agrees to scoliait their advice and assistance in
the selection of such learning materials.

ARTICLE XIX
FACILITIES FOR PROFESSICNAL EMPLOYEES

Seation l. The following facilities will be provided for
Professional Employees in the schools whenever it is feasible and possible to
do 80!

a. 8pace in each classroom in which teachers may safely store
instructional material and supplies.

b. A teacher work area containing adaquate equipment and supplies
to aid in the preparation of instructional materials.

c. An appropriately furnished room to be reserved for the
exolusive use of Professicnal Employees as a faoculty lounge. Said room will
ba in addition to the aforementioned teacher work area.

d. serviceable desk and chair for each teacher.
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e, A communication system so that teachers can communiocate with
the main building office from their olassrooms.

£, A well-lighted, olean restroom for women and a well-lighted,
olean restroom for men.

g. A separate, private dining area for the use of Professional
Enployaas,

h, An adequate portion of the parking lot at each school reserved
for the parking of cars of Professional Employees.

Secticn 2. It is understood and agreed that beocause of physical and
financial limitations the Committee will not in all instances be able to
provide the facilities set forth above in Section 1., Its failure to do so
shall not be subject to the Grievance Procedure set forth in Article IV of
the Agresment. ’

ARTICLE XX
USE OF SCHOOL FACILITIES

Saction 1., The Assoclation may have the right to use school
buildings without cost at reasonable times for meetings, Arrangements for
the use of any scheool building shall be made through the Buperintendent of
8chools,

Section 2. Use of school facilities and equipment by the Assooiation
nay be permitted within reasonable limits. Arrangements for the use of any
school buildings shall be made through the Superintendent of Schooils. Any
costs incurred in the use of any such facilities or equipment will be paid by
the Association.

Section 3. There will be one (1} bulletin board in each school
building for teacher association use. It will be placed in an appropriatae
place for the purpose of displaying Administrative notices and Assocociation
material, ‘

S8action 4. Teacher mail boxes may be used by the Assocciation to
distribute Asscoiation literature. -

Section 5. The Association President will be sent a copy of the
official agenda of the School Committes meetings prior to each neating and a
copy of the minutes of said meeting after their approval by the Committea.

S8eotion 6. The teaching faculty of each building shall be
representad in the decision-making process at the building level in an
advisory capacity as members of a Faoculty Advisory Council. The faculty
and/or their self-appointed committees in each building shall meet to disocuss
educational issues indspendently of the Administration. While the
decision-making responsibility in the building remains with the Principal,
the Superintendent of Schools shall review issues which are not resolved at
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the building level upon request of the Faculty Advisory Council. All members
shall be present.

Section 7.

4. The President of the Teachers' Association shall be exempt fronm
all non-teaching duties.

b, The President will have the right to move within the school
district during the school day, provided that his/her immediate supervisor
knows his/her approximate location.

¢. The President of the Teachers Association shall ba granted a
fifty percent (50%) release of teaching time without loss of seniority
provided the Mansfield Educators Association reimburses the Mansfield S8chool
Department the fifty percent (50%) prorated portion of the President’s

salary,

d. The President of the Teachsrs Asscoiation shall have his/her own
classroom available for prep periods.

ARTICLE XX
PROTECTION OF PRO?ESSIONAL EMPLOYEES

The Committee will provide indemnification for Professional Employees
provided by Section 100C of Chapter 41 and Chapter 258 of the Massachusetts
General Laws under the conditions set forth in such seoction,

ARTICLE XXII
GROUP HEALTH AND LIFE INSURANCE

The group health insurarice and the group life insurance provided by
the Toun of Mansfield for its employees shall be availabls to Professional
Employees who advise the Superintendent of Schools in writing that they
desire to participate in such insuranas progrems, Deductions for tha
Professional Employee's share of the ¢ost of such insurance shall be made
twice each month.

Effective September 1, 2004, the Town’s contribution will be seventy
percent (70%) and the employees contribution will be thirty percent {30%).
All future inoreased costs to health ocare costs will bs distributed using the
seventy peraent (70%) town and thirty percent {(30%) employes ratio.

The School Committee will implement a dental health plan with the
Town of Mansfield contributing fifty percent (50%) and the employea
contributing fifty percent (50%).
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Effective September 1, 2004 the Town of Mansfield agress to set up a
Flexible Spending Account for members of the Barxgaining Unit to inoclude
medical and depandent care components. Any third party processing fee
associated with the oreation of the Flexible Spending Account will be borne
exclusively by partiocipating members of the Bargaining Unit.

Effective September 1, 2007 employees purchasing long term disability
insurance through MTA benefits may have their premium payments made by
rayroll deductions. .

ARTICLE XXTITI
INVESTMENTS

Saction 1., The Committee shall allow Professicnal Eaployess to
purchase tax sheltered investments, the premium payments for which will be
deducted from the employea's pay and paid by the Town Treasurer to the
investment companies., Any Professional Employee who desires to purchase such
an annuity must notify the Superintendent of Schools of his intention to do
8o prior to September 30", to take effect in the fivst pay period in October,
or by February 1, to take effect in the first pay period in Maroch.

There shall ba a maximum of ten (10) differant companies from which
employeas may purchase tax sheltered investments. Buch companies shall be
theose from which employees are, as of such above date, purchasing tax
sheltored investments. Hereafter, any listed company which has no employee
purchasers shall be dropped from the list.

Effactive when the number of differenf companies from which
employee’s purchage tax sheltered annuities reaches nine (9) or less, a
company (companies) shall be added provided at least five (5) employees agree
to purchase annuities from any one such company and further provided that
number of different companies from which employees may purchase such
annuities shall not exceed ten (10).
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Employees who participate in the investment program will be entitled
to the following contributions fromr the school committee to their tax
sheltered investments.

The Scheol Committee will annually contribute eight percent (8%) of an
individual’s total contribution, not to exceed §1,700,00 per year.

Employeas choosing to discontinue contributing to the tax sheltered
investment should notify the Director of Finance and Oparations by
March 1°* of the preceding yeax.

All contributions by the 8chool Committee will be made in
June of each fisorl year,

Section 2. The Committee authorizes the Superintendent of Schools to
act as purchasing agent to carry out the desires of the teachers in
purchasing such tax gheltered investments.

ARTICLE XXIV
DEDUCT_;EONS FOR DUES

Seotion 1. Tha Committea will, upon the written authorization of a
DProfagsional Employes, maske deductions from his compensation for the current
dues of the Assoociation. Any such authorization may be withdrawn by the
Profeasbicnal Employvee by giving at least sixty (60) days notlca in writing of
such withdrawal %o the Committees.

Beotion 2., The specific amount of the current dues of the
Agsoociation shall be certified to the Committee by the Treasurer of the
Assaciation on or before September 15th of each school year.

Section 3. The Committee will, upon the written authorization of a
Professicnal Employes, make deductions from his compensation for the
Massachusetts Teachers Association Cradit Union and/or the Rockland Credit
Union,

ARTICLE XXV
TEACHER TRAINING

Section 1. Professional Employees will be encouraged to attend any
or all in-service or curriculum workshops which are scheduled after the
regular school day.

Section 2., Such workshops shall be organized through the joint
efforts of teachers and administrators and shall be consistent with the
philosophy that all teachers and administrators must continually update theix
teaching practices and procedures in order that the eduocation of youth will
not. be confined to the limitations of a static environment,
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Section 3. The Superintendent of 8chools, through the building
administrators, will involve teachers in the planning of all in-servige
programs authorized by the School Committee,

ARTICLE XXVI
USE OF PRIVATE VEHICLE FOR OFFICIAL SCHOOL BUSINESS

Professional Employees who use their private vehiclaes on official
gchool business, all of which has been approved in advance by the
Superintendent of Schools, shall be reimbursed at the rate established for
town employeas,

ARTICLE XXVII
COMMUNICATIONS

Saotion 1. The Committes recognizes the need for effective
communications batwaen it and the Assoociation., Accordingly, the Asscciation
shall, upon its written request to the Superintendent of Schools, be placed
on the agenda of any regular meeting of the Committea.

S8ection 2. Consultation Process

The sonsultation process will provide an on-going vehicle for the
representatives of the Association and school administration to permit a free
exchange. of ideae and discussion of working conditions not covered by the
present contract., In addition, this consultation process will provide for
information to and cpinions from the Assgeiation as to educational goals and
mathods of accomplishment.

The meetings will be scheduled by the Prasident of the Association
through the Superintendent of Schools as the need may arise. Time of
meetings shall be determined by agreement between the Superintendent of
Schools and the President of the Assocciatien.

Representatives from the administration and the Association may
attend as the nesd may arise.

ARTICLE XXVIII
REGISTERS OF DAILY ATTENDANCE OF PUPILS

Daily attendance of pupils will be taken by teachers and reported to
the principal, who will be responsible for keeping the school register.

ARTICLE XXIX
PRINTING AND DISTRIBUTING AGREEMENT

This Agreement shall be printed in booklet form under the supervision
of the Superintendent of Schcols. The cost of such printing shall be shared
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equally by the Committee and the Assooiation. Each Professional Employee and
each member of the School Committee shall receive one (1) copy and the
remaining copies shall be held by the Superintendent for distribution as
requested by the Committes or the Assooiation,

ARTICLE XXX
REDUCTTON IN FORCE (LAYORF)

The School Committee retains the right to determine the number of
professional positions which are needed in the school system, In the event
that finsncial limitations, pupil enrollments, ocurriculum changes or similar
considerations cause the Committee to eliminate any positions covered by this
agreement, the following lay-off procedure shall apply.

Section 1. The Committes shall make every effort to accomplish said
reductions by attrition.

Section 2, A teacher with professional status shall not ba laid off
if there is a teacher without professional status whose position the
teacher with professional status is qualified to £ill.

Saction 3. In case of a layoff within specific areas of
certification, the least senior certified teacher shall be laid off first,
except that the Committee may retain a less senior teacher where such teacher
is demonstrably superior in performance and/or qualifications, or when the
demonstrated needs of the system so reguire. When performance,
qualifications and the demonstrated needs of the system are substantially
equal with respect to more than one teacher, the least senior teacher shall
be laid off first. An arbitrator shall allow for reasonable judgments by the
School Committee under this section.

Determinations as to qualifications shall be based only upon
materials in the teacher's porsonnel file as of April 1l immediately preceding
the layoff. Determinations as to performanae shall not be based on
evaluations conductaed in the school year in which the layoff takes place,
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Section 4. A teacher to be laid off in one certification under Section 3, who is
certified in another area of certification shall have the right to replace a lass senior
teacher in such other certification, except that the Committee may raetain the less senior
teacher where such teacher is demonstrably superior in performance or ¢ualifications or
when the demonstrated needs of the system so require. When performance, qualifications
(which for purposes of this section only, shall not include length of time teaching
within the certification) and the demonstrated needs of the system are substantially
equal with respect to more than cne teacher, the least senior teacher shall be laid off
first. An arbitrator shall allew for reasonable judgments by the S8chool Committee under
this section.

Determinations as to qualifiocations shall be based only upon materials in the
teacher's personnel file as of April 1 immediately praeceding the layoff. Determinations
as to performance shall not be based on evaluations conduated in the =school year in which
the layoff takes place.

Seotion 5. Teachers who receive a new assignrent under Ssction 4 may be reguired
at the S8chool Committes's expense to take thresa credita of courss work to update skills
where such action is deemed appropriate by the Superintendent, Notifiocation will be made
by the Buperintendent by December 15th and the course will be completed by the following
September lst, )

S8action 6. 'Certification" shall mean that the employee has on file with the
Office of the Superintendent, svidence that (s)he possesses certification from the State
Department of Education. Such svidence must be on file by April 1st of each school year,

"Seniority" shall mean the Professional Employee's length of continuous service
in years, months, and days in the bargaining unit {(date of assumption of duties). In
cases of identical date of entry into the bargaining unit, seniority shall be determined
by the drawing of lots by such employees or their designees. Employees shall be oredited
for seniority purposasz up to a maximum of one (1) year for time spent on any leave of
absence provided in this Agreement. Any time spent beyond one (1) year on leave(s) of
absence under Article IX, X, and/or XI by any employea shall be construed to be
non-active service and will not be inoluded in determining the total length of service.
However, such leaves shall not be construed to break activa service; and seniority will
mean the total number of years, months, and days preceding the leave, added to the total
nunber of years, months, and days after resuming active duty after such leave(a) of
absence. BService of part-time employees after September 1, 1989 shall be pro-rated for
the purpose of the caloculation of seniority.

Section 7. Employees to be laid off shall be notified, in writing, of such
layoff as soon as possible, but in no event later than the May 15 immediately preceding
the end of the school year in whioh the layoff will take effect. Such notice will
inolude the specifio reasons for the layoff,

Section 8. Employees who have been laid off shall be entitled to recall rights
for a period of two (2) vears from the efffective date of their respective layoffs,
During the recall period, employees shall have prefersnce for any vaganoy or new position
for which they are qualified in tha inverse order of their layoff subject t¢ the same
ariteria set forth in Section 3 hereof for layoff.

Bection 9. Employees laid off under this paragraph shall be given priority on
the substitute list during said recall period if they so indicate, in writing, to the
Superintendant.
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Section 10. Employees laid off under thlis paragraph may continue all insurance
coverages previded by the Town of Mansfield during said racall pericd at their own
expense, Failure to forward full premium payments to the Town Treasurer shall terminate
this option.

S8ection 11, Employees on recall shall be notified by the Superintendent by
certified mail of any open positions within their area of certification in the School
System. Failure to apply for an open full-tima, permanent position within his/her area
of certifiocation within fifteen (15) workdays following such notification by the
Superintendent shall terminate all rights under this Articla,

Segtion 12. All benefits, inoluding salary and professional status, to which an
employee waa antitled at the time of layoff shall be restorad in full upon re-employment
within the recall period.

Seotion 13, A list speocifying the seniority of each member of the bargaining
unit shall be prepared by the Committee and forwarded to the Prasident of the Asscoiation
within ninety (80) days Ffollowing execution of this Agreement. An updated list will be
supplied by October 15th each year thereafter. If no challenge to the list is made by
the Association within thirty (30) days of receipt of the list, the list stands as
written.

Section 14. Nothing in this Article shall affect the right of the School
Committee to refuse to renew the contract of a teacher without professional status.

Seotion 15, (a) In those cases where, under Section 3 or 4, a junior teacher is
retained over a genior teacher within a c¢ertification, the notice of layoff to the senior
teacher shall contain a statement detailing the basis upon which each such junior teacher
was judged demonstrably superior to the senior teacher. 8uch notice shall be provided at
the time of notice of reduotion in forege.

{b) Such notice of reasons shall also be provided when a junior

teacher is reoaslled in preference to a senior teacher,

ARTICLE XXXI
SCOPE _OF AGREEMENT

Seectioen 1, Ths Committee and the Association agree that duxing the term of this
Agreement all matters and issues pertaining to wages, hours, and conditions of employment
of Professional Employees shall be governed exclusively by and limited to the terms and
provisions of this Agreement.

Section 2, All terms and conditions of employment of said Professional Employees
not covarad by this Agreement shall continue to be subjeot to the Committea's and/or
Superintendent's direction and control and shall not ba the subjeot of negotiations until
the commencement of negotiations for a suaceasor agreement.

Saction 3. No addition to, alteration, modification, or waivar of any of the
terms or provisions of this Agreement shall be valid, kbinding or of any force or effect
unleas it is made in writing and exeocuted by the Committee and the Association.
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Section 4. The failure by the Committee or by the Association in one or more
instances to cbserve or enforce any provisions of this Agreement shall not be construed
to be a waiver of said provisions.

Section 5. If any provisions of this Agreement or any appliocation of the
Agreement to any employea or group of employeses shall be Ffound contrary to the law, then
such provision or application shall not be desmed valid and subsisting, except to the
extent permitted by law, but all other provisions or applications shall continue in full
foraa and effect,

ARTICLE XKAII
AGENCY FEE

The Committee agrees to require as a condition of employment that all enployees,
except those employees certified as membars to the Committee by the Aggooiation, pay
annually or by dues deduction to the Association, as of tha thirtieth (30th) day of such
employment, or thirty (30) days subsequent to the effective date of this Agreement,
whichever is later, an Agency Service Fee equal to the amount recuired to besome a member
and remain a member in good standing of the exolusive bargaining agent and its affiliates
to or from which membership dues are paid. Said amount shall be certified annually to
the Committee by the Association. :

ARTICLE XXKITI
EARLY RETIREMENT INCENTIVE PLAN

S8ection 1. The intent 'of this provieion is to provide a finsncial incentive for
a teacher to retire earlier than might otherwise ba the ocase, Such incentive can provide
a benefit to the téacher, a long term financial saving to the town and an oppozrtunity for
employzent and/or career advancement for other teachers .

Section 2. Teachers eligible to participate in this plan are those who have been
employed in Mansfield for ten ox moxe consecutive years, have achieoved the maximum step
of the teacher's salary schedule, and have filed a binding declaration to resign or
ratire as set forth below,.

Section 3. A declaration of intent to resign or rotire must be filed with the
Superintendent no later than November 15 of the school year in which the
retirement/resignation is to ocour. BSBuch declaration shall be binding and irrevocable.

Bection 4. A teacher filing the declaration shall be entitled to receive an
anount ag set forth below:

Aga at date of retirement Amount
58 ox Younger §12,000
56 - 57 $6,000
58 - 60 £4,000
Over 60 82,000

Payment of said amount shall be made by August 31 of the fiscal year following
that in which the declaration of intent is filed.
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ARTICLE X¥XXIV
COURSE REIMBURSEMENT

Effective September 1, 2007 the Committee shall reimburse a professional employae
in an amount not to exceed five hundred twenty-five ($525.00) for a coursa approved in
advance by the Buperintendent and which, at the discretion of the Superintendent, is
directly related to the employee's area of teaching responsibility. Reimbursement shall
ba oontingent upoen the employees obtaining a satisfactory grade in any such course
acaording to the standards of the institution, and submitting evidence of satisfactory
completion to the Superintendent. Effective Septembar 1, 2008, the Committee shall
reinburse a professional employee in an amount not to exceed five hundred seventy-five
dollars ($575.00) contingent upon the employee satisfying the requirements set forth
above. Effective September 1, 2009, the Committes shall reimburse a professional employes
in an amount not to exceed six hundred and twenty-five dollars (8625.00) contingent upon
the employee satisfying the requirements set forth above. Nurses, orientation and
mobility specialists, hearing impaired specialists, spesech pathologists, ocoupational
therapists, and physical therapists shall be zllowed to access the total annual course
reimbursement allcoation set forth in this Article for conferences and workshops directly
related to the member’s area of responsibility in the same dollar amount as professional
employees. The procass for applying for and receiving approval shall be the same as set
forth for professional employees. Notwithstanding the foregoing provisions, the maximum
amount fo be expended by the Committee for such course reimbursement effective Septemher
1, 2010 shall not exceed one hundred thirty six thousand five hundred dollars
{5136,500.00) . Professional employeas shall spply for course reimbursement on a first-
come, first-serve basis. In the event that the number of professional employees applying
for course reimbursement exceeds the available financial resources for that year, those
professional employeas who do not receive course reimbursement shall be placed at the top
of the list for the immediate subsequent year for purposes of eligibility. The
Superintendent shall maintain a list of those employees who have made application for and
have bgen granted such reimbursement:,

ARTICLE XXXV
HEATLTH AND SAFETY

Bagtion 1. Alaohol and drug dependency are recognized by the parties to bs
treamtable illnesses, Managewent and the Union agree +to cooperate in encouraging
employees subject to thase depsndenciss to undergo a rehabilitation treatment program.
Employeos may be offered a referral to a professional treatment facility for purposes of
diagnosis and/or treatment. If an employee is found to be algohol or drug dependent,
(s)he must agree to follow a prescribed course of treatment and notify the Employer of
his/her participation and progress, An employee otherwise subject to discipline under
this Agreement who refuses to avail himself of assistance shall be subject to the normal
contractual disciplinazy procedures. Nothing in this provision shall impair or expand
the existing rights and cbligations of the parties sat forth elsewhare in the Agreement,
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Secgtion 2, The 8chool Committee will use all reasonable efforts to maintain
heating temperatures, air guality, and other working environmental conditions at a state
that is conducive to the health and safety of the professional employees.

Saction 3. The Director of Bulldings and Grounds will meot on a monthly basis
with the MEA Health and BSafety Committee made up of a repregentative from each school
building, to listen to health and safety concerns. Meeotings shall be scheduled at =
mutually aonvenient time such that it does not confliot with school hours, IFf they wish,
members of the MEA Health and Safety Committee may offer suggestions to address their
congerns.

ARTICLE XXXVI
LONGEVITY

Seation 1.

Regular Longeviiﬂ

All professional employees who are at Steps 10-12 of the contract shall receive an
annual payment of Five Hundred Thirty Dollars ($530.00). Employess who are at Btep 12
but not yet eligible for the longevity shall continue to raceive the $530,00 longevity
until such time as they are eligible for longevity set forth in Paragraph IX, It is
expressly understood that once an employee becomes eligible for longevity in Paragraph
II, the employee is no longer eligible for the $530.00 longevity payment.

All Professional Employees with at ' least two years at the maximum step of the
salary schedulea and at least six (6) years as a Professional Employee in Mansfield shall
raeceive an annual payment of Saven Hundred Dollars (8700.00),

All Professional Employees with at least six (6) years at the maximum stap of the
salary schedule and at least thirteen (13) years as a Professional Employee in Mansfield
shall receive an annual payment of an additional Seven Hundred Dollars (8700.00).

All Professional Employees who have aompleted twenty-nine (29) years of service in
the Mansfield Publia School system shall raceive an additional annual payment of fiftean
hundrad dollars {§1,500.00}.

Longevity payments will be paid as follows:

One-half to be paid in the first pay period in December and the remainder in first
pay period in June.
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ARTICLE XXXVII
HEALTH SERVICE PERSCONNEL

Mansfield School Nurses will oreate and present a seven-session course each
summer,

Mansfiald School Nurses will present the samé or similar seven-session
evening course each school year. ’

Mansfield School Nurses will help oreate and act as advisors for “Future
Nurses” club at the elementary, middle school and high school levels.

It is understood that the Nurses will perform duties as assigned by tha
building prinoipal, which are oconsistent with the terms of the ocolleotive bargaining
agreement and regulations of the Massachusetts Department of Education.

It is understood that the Nurses will participate in parent conferences and
curriculum nights.

Bffeotive September 2007, Mansfisld School Nurses will ba eligible for all
steps and lanes of the Professional employse’s pay scale.

ARTICLE XOIVIII
RESTGNATIONS

In oxder for a professional employee to leave the District in good standing, the
professional employes shall provide the Superintendent’s office with thirty {30) days’
written notification of his/her intent to resign. .
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CRIMINAL OFFENDER RECORDS INFORMATION

" CORI

CORI POLICY/PROCEDURES FOR EMPLOYEES

BACKGROUND: Chapter 385 of the Acts of 2002, an Act Futthes Protecting Children,
tequires school systems to obtain criminal offender tecords information ("CORI") on
all cutrent employees, applicants for employment, volunteets, individuals who provide
transportation services to students on a tegular basis, and independent contractors and
laboress hired to perform work on school grounds.

SCHOOL SYSTEM APPROVAL PROCESS: Even though a school system has been
authotized to receive CORI data on new employees, it must resubmit a certification
application with the Criminal History Systems Board ("the Board"), Upon te- approval
by the Boatd, the school system will be assigned a CORI code which allows the Boatd to
track CORI requests and deliver information efficiently and accutately.

AUTHORIZED DISTRICT EMPLOYEES: _The School system must identify the
individuals who will be authorized to teceive CORIY data, and include this
information as patt of the application process. As part of an Agreement of Non-
Disclosute, each person who is identified by the school system to teceive CORI data
must sign and submit an agreement that CORI information will not be released to any
individual other that the Superintendent of Schools, and the individual for whom the
CORI was sought.

CENTRALIZED STORAGE LOCATION. _ Copies of the CORI request fortns, and all
CORI data that is received from the Board will be stored in a locked file cabinet in the
office of the Assistant Superintendent for Finance. Copies will not be included in
Pessonnel Files, nor will anyone other than the Superintendent, Principal, and the
individual himself/hegself will have access to the information,

CONDITION OF EMPLOYMENT: ltis a condition of continued employment that
an employee, upon request, sign the CORI form that alloivs the school district to
receive the CORI data from the Criminal History Systems Boatd putsuant to Massachusetts
law (Chapter 385 of the Acts of 2002).

FREQUENCY OF CORI SUBMISSIONS: _CORI checks for individual employees will

be conducted not more than every three years (3) without good cause duting an
individual's term of employment. Upon the teceipt of the CORI data, the previous CORI
data will be destroyed.
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USE OF CORI INFORMATION: Fach CORI case is diffetent, and determinations will
thetefore be made on a case-by-case basis. Among the factots to be considered will
include, but be limited to when the conduct occurted, the type ot natute of the conduct,
the telationship of the conduct to the employee's present position, the

penalty imposed, whether the chatge resulted in a conviction, when the individual has
been attested subsequently, and post-conviction conduct.

COMMUNICATION WITH EMPLOYEE: Once the CORI data has been teceived by
the school system, it will be filed in the office of the Assistant Supetintendent fot
finance. A determination will also be made whether ot not the information
delineated necessitates a meeting between the employee and the Supetintendent. If
such a meeting is indicated, the employee has the tight to be represented by counsel
and/ot union representation.

DUE PROCESS: _Any and all personnel actions resulting from a CORI tepott shall be
conducted putsuant to the provisions of the tespective collective bargaining agteement
and the General Laws of the Commonwealth.
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ARTICLE XXXIX
DURATION

This Agreement shall take effect on 8eptember 1, 2010, and shall continue in full
force and effect to and inoluding August 31, 2013, and Ffrom year to year thereafter
unless either party indicates its intention to modify or terminate the Agreement by
written notice to the other by November 1 ¢+ 2012 or Novamber 1 of any subsequent year.

The parties shall meet within thirty (30) days next following notification of
intent to modify or terminate as provided above, for the purpose of commencing
negotiations for a successor agreement. ' Tha parties shall trade proposals at suah
mutually acceptable date.

IN WITNESS WHERECK, the Committee has caused this Agreenent to be signed in its
name and behalf by its Chairman, hezeto duly authorized, and the Association has caused
this Agreement to be signed in its name and behalf by its President, hersto duly
authorized, on the date and year Ffirst above written.

Pl Loy 52

. MANSFIELD. SCHOOL COMMITPEE

Michael Trowbridge Bhelley King
Chaj zrman Negotiations Chairperson
Dated: <2J« O 1,201 Dated: [0 ’/7 //I
/
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A.

Employees in the above positions will be placed on the appropriate step of the salary schedule based on

Coordinator of Unified Media Services
Band Director
Coordinator Health & Physical Education

5,848
11,955
6,283

years of service and education and then will receive the stipend listed above,

B,

Supervisory Positions

Title One Coordinator

Little Hornets Coordinator

Academic Learning Center Coordinator
Coordinator of Visual Perf Arts ‘
Coordinator of Performing Arts -

Stipend per Teacher including Supervisor

Team Leaders

Curriculum Associates, Team Leaders &
Liaisons, Teacher Mentors, Curr, Spec.

Curriculum/Instruction Spee /
Enrichment Teacher

Advisory Positions

1. High School Yearbook
**Student Councit Co-Advisor
Student Newspaper Advisor
Literary Magazine Advisor
Dramatic Director

**Academic Decathlon Co-Advisor
Tatler

**Jenior Class Co-Advisor
**Junior Class Co-Advisor
**Sophomore Class Co-Advisor
**Freshman Class Co-Advisor
French Club Advisor

Gay Straight Alliance Advisor
Mock Trial Advisor

World Travel Club Advisor

Foreign Language Honor Society Advisor
Foreign Exchange Program Advisor
Model Senate Advisor

The Scoop Advisor

3,278
8,195
8,195
928
928
438
1,753
1,753

5,965
12,194
6,409

3,344
8,359
8,359
947
947
447
1,788
1,788

6,084
12,438
6,537

3,410
8,526
8,526
965
965
456
1,824
1,824

Ten (10) days pay pro rated at 1/182 of annual
pay for each year of confract

2,962
1,241
1,486
1,024
3,925
1,622
1,456
1,170
1,039
511
366
743
743
743
743
768
768
238
1,486

43

3,021
1,266
1,516
1,044
4,004
1,654
1,485
1,193
1,060

521

373

758

758

758
758
783
783
243

1,516

3,082
1,201
1,546
1,065
4,084
1,688
1,515
1,217
1,081
532
381
773
773
773
773
799
799
248
1,546



*k

D.

The High School Dance Club Advisor
Robotics Advisor

Math League Advisor

Ski Club Advisor

Ski Club Advisor (Ass't)

Spanish Club Advisor

Science Club Advisor

National Honor Society Advisor
SADD Advisor

Technology Leaders (3)

If one person occupies the role, that person will receive a double stipend.

H, Middle School

Memory Book Advisor
Student Council Co-Advisor
Drama Club Director -
Literacy Magazine Advisor

M. Blementary
Building Technology Assistants
Diversity Club Advisor

Coaching Salaries
Athletic Trainer

1. High School

Football Head Coach |
Football Varsity Asst. Coach
Football Varsity Asst, Coach
Football Varsity Asst, Coach
Football Head Freshman Coach
Football Freshman Asst. Coach

Boys Basketball Head Coach

Girls Basketball Head Coach

Boys Basketbali Varsity Asst, Coach
Girls Basketball Varsity Asst. Coach
Girls Basketball Freshman Coach
Boys Basketball Freshman Coach

Baseball Head Coach
Baseball Assistant Conch
Basebali Freshman Coach

44

743
3,247
1,622

238

211

743

743

743

743
3,247

1,106
1,383
3,925

994

3,151
1,024

11,670

9,699
5,222
5,222
5,222
4,478
3,579

6,526
6,526
4,104
4,104
3,227
3,227

5,369
3,169
2,213

758
3,312
1,654

243

215

758

758

758

758
3,312

1,128
1,411
4,004
1,014

3,214
1,044

11,903

9,893
5,326
5,326
5,326
4,568
3,651

6,657
6,657
4,186
4,186
3,292
3,292

5,476
3,232
2,257

173
3,378
1,688

248

220

773

773

773

773
3,378

1,151
1,439
4,084
1,034

3,278
1,065

12,141

10,091
5,433
5,433

5433

4,659
3,724

6,790
6,790
4,270
4,270
3,357
3,357

5,586
3,297
2,302



Boys Soccer Head Coach

Girls Soccer Head Coach

Boys Soccer Varsity Asst. Coach
Girls Soccer Varsity Asst. Coach
Boys Soccer Freshman Coach
Girls Soccer Freshman Coach

Softball Head Coach
Softball Varsity Assistant Coach
Softball Freshman Coach

Golf Head Coach
Golf Assistaat Coach

Gymnastics Head Coach

Cross Country Head Coach

Cross Country Assistant Coach

Girls Track Winter Head Coach

Boys Track Winter Head Coach

B/G Track Winter Assistant Coach
Boys Track Spring Head Coach

Girls Track Spring Head Coach

Girls Track Spring Assistant Coach
Boys Track Spring Assistant Coach
*¥ B/G Track Spring Assistant Coach

Boys Tennis Head Coach
Girls Tennis Head Coach

Fail Cheerleader Head Coach

Fall Cheerleader Assistant Coach
Winter Cheerleader Head Coach
Winter Cheerleader Assistant Coach

Field Hockey Head Coach
Field Hockey Varsity Assistant Coach
Field Hockey Preshman Coach

Weight Room CF Fall
Weight Room CM Winter
Weight Room CS Spring

Ice Hockey Head Coach
Ice Hockey Assistant Coach

43

5,326
1,799
5,326
5,326
2472
5,326
5,326
3,423
3,423
3,423

5,326
5,326

2,633
1,111
2,633
1,111

6,079
3,223
2,301

1,799
1,799
1,799

5,604
3,935




Open Gym Coordinator 2,435 2,484 2,533

Volleyball Head Coach 5,222 5,326 5,433
Volleyball Assistant Coach 3,160 3,223 3,288
Volleyball Freshman Coach 2,181 2,225 2,269
Boys Lacrosse Head Coach 5,222 5,326 5,433
Girls Lacrosse Head Coach 5,222 5,326 5,433
Boys Lacrosse Assistant Coach 3,160 3,223 3,288
Girls Lacrosse Assistant Coach 3,160 3,223 3,288
Wrestling Head Coach 4,427 4,516 4,606
Wrestling Assistant Coach 2,949 3,008 3,068
Band:

Fall Color Guard 799 815 831
Fall Color Guard Assistant 443 452 461
Winter Color Guard 799 815 831
Winter Color Guard Assistant 443 452 461
Percussion's 886 04 922
Percussion Assistant (2) 886 904 922
Field Coordinator 2,459 2,508 2,558
Music Arranger 1,475 1,505 1,535

0. Middle School

Intramural Fall QMS Coach (2) ‘ 1,764 1,799 1,835
Intramural Winter QMS Coach (2) 1,764 1,799 1,835
Intramural Spring QMS Coach (2) 1,764 1,799 1,835
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